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The Generation Shift GEN

By Katherine Jeffery, PhD

Katherine’s main objective is to bridge the generational gap among employees of different organ-
izations and businesses. She does this by establishing care, curiosity and collaboration across the
generations. Today there are five major generational categories, Traditionalists, Baby Boomers,
GenX, Millennials and GenZ. It is the first time in history that five generations are working side by
side. This is no doubt the result of people living longer.

Katherine gave an example of what could be the generations gap. A corporation hires a 28 year
old advertising specialist. Shortly after the hiring the CEO schedules a meeting of executives to hear
the new employees ideas. It is time for the meeting to start but our new specialist is no where to be
seen. Someone calls his cell phone reminding him of the meeting. The response was it is such a
beautiful day | thought it best to go to the park for some sun and fun. That would elicit three respons-
es, outrage (fire the jerk) from the Traditionalist, understanding from the Millennial and from GenX
and the Baby Boomers, wanting to understand his decision to miss the meeting. This could cause
chaos if there wasn’t an understanding of generational differences.

During the Covid-19 epidemic where there was a generational issue production was at about
15%. Where there was no generational issue and all generations work for the common good, pro-
duction was at 75%. Millennials want to learn from all other generations. The worst thing that can
happen within a business is the isolation of the generations. Production could come to a standstill.

An example was given showing an island with a specific culture. This culture most likely is differ-
ent than any other culture in the world. The question was asked, “what would one need to know be-
fore visiting such a place”? First and foremost would be understanding the language. The second
could be understanding the customs and traditions. Most important would be understanding the gen-
erations that live there.

For Traditionalists retiring from a job they have had for 30 years, are expected to get a gold
watch and pension. This kind of thinking doesn’t exist for the Millennial. They don’t know if the world
will exist tomorrow. They live for today. An example your editor has experienced was when my Mil-
lennial employees left the job, they cashed in their IRA taking the penalty. They were not thinking
about retirement or anything in the future. Millennials will usually work at a job for a year but look for
greener pastures for something different. Some will even come back after educating about the job.

GenZ is the work force of the Covid-19 years. Curiosity is at an all time high. Many worry about
the future. Some even become depressed and consider suicide. Some actually commit suicide.

Spillway Editor and Production by Tom Stovall



The Generational Shift Continued

Millennials are the first generation to call their parents friends. Traditionalist and Baby Boomers
would move to where the work was. Making a big move would not even be questioned. In the Mil-
lennial environment where the parents are also close friends, the parent would ask the children
what do you think about moving to a new city for a job opportunity. The children would most likely
say “heck no we don’t want to move. We have our friends and everything else here.”

Today 46% of the work force are Millennials and GenZ. There exists three major avenues of
thinking, do | feel safe sharing my opinions, feelings, and ideas, are they heard, and is my company
encouraging me to be curious about my future.

When there is CURIOSITY, productivity is 62% greater, efficiency is 62% improved, thinking is
58% stronger, and there is 58% greater employee engagement and job satisfaction.

In the area of Professional Development Baby Boomers are ready to equip the next generation
with skill and know how. GenX think of skills as something that creates opinions. Millennials have a
feeling of holistic professional and personal. GenZ would study and find practice extremely im-
portant.

GenZ has 87% wanting a job where they can learn. 76% see learning as the key to advance-
ment. 83% want skill development to perform better in a role.

For all of us, especially the younger generation there is a lifetime of learning. The world is chang-
ing fast. With instant communication, learning and expression can occur in an instant. The younger
people of today are teaching the older generations how the world works. With all generations work-
ing together for the common good, productivity will increase. This would also result in better emo-
tional stability for all.

Craft Talk by Colin Duffy

Colin joined Rotary in October of last year. His first career was in manu-
facture engineering. While working as an engineer he got a calling and went
to South Africa. Somewhere along the way he became a pastor. He is now
- the Pastor of the First Nazarene Church.

He has been the pastor of churches in Llay, Wales, San Luis Obispo, CA,
—] San Diego, CA, West Yorkshire, England, Lakewood, WA, and Redding, CA.

He has a love for fly fishing and soccer. He is a big fan of the Manchester
United soccer team.

He has been married to Corrie for 14 years. They have four wonderful
{ children.

Colin has a message, “hope for everyone.”
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President Elect Mark’s Recognitions

First was Steve Clark and Cheryl bought their first new
car. Looks to be a real beauty and red also. Somehow the
red of the car was attracted to the red of the bricks in the
picture. Cheryl told Steve after the purchase, he may be
driving the car from time to time. Fortunately for Steve he
wasn’t driving when the car met the bricks.

Steve donated $100.00 to the club and another $100.00
for Cheryl.

Brian Scarr’s daughter has a great performing talent.
During Covid-19 her abilities were put on hold but now she
is doing what she loves, acting and performing. She is seen
in the image performing in Grant School’s Music Man.

Brian donated $100.00 to his Paul Harris Fellow.

Gary Burks Blue Collar Scholarship May 7th
Vtece Cotdar

—— dachodar —
GARY BURKS

MEMORIAL SCHOLARSHIP

| GARY BURKS

MEMORIAL SCHOLARSHIP —

Saturday, May 7th
415pm
Oracle Park

funds for the Blue Collar Scholar/GB Memori

Tickets: $150/person (price includes entrance to the game and a
pre-game tailgate party)

Calendar April - May 2022
April 21st Academic Scholarships

April 28th  Community Connect (SCOE)

May 5th Shasta County Update

May 12th Athletic Scholarships
May 19th Teacher of the Year




SEMINGSON ARCHITECTURE
AND ENGINEERING

THOMAS R. SEMINGSON
ARCHITECT

T 530-347-5500
F 530-347-7822

tom@semarcinc.com

3233 BRUSH ST.
MAIL: P.O. BOX 210
COTTONWOOD, CA 96022

[CK GIBBS]

s — RUlIMman

Entertainment - Lunch — Dinner
221-2335 Web Site Click HERE

UPSTATE HE ARING

INSTRUMEN

KENNETH H. WOOD BC-HIS
UPSTATEHEARING.COM
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4 WellcareMD

Direct Primary Care

Jill Letendre J

Vice President
District Manager, Shasta Humboldt District

Redding Mair

jillletendre@usbank.com Redding

SagePoint Financial, Inc

Sherrill Bambauer
243-5646

MARY BRACE, OFFICE MANAGER @bank s emall Cth hel‘e
530 262-6626 WELLCAREMD.COM
CORNERSTONE AL

.COMMUNITY BANK
Cindy Fisher
Senior Vice President
Commercial Loan Officer
NMLS# 498689

5§30 262-6125 Direct = 530 222-1460 Branch
530 222-4501 Fax
cfisher@bankcornerstone.com

192 Hartnell Ave + Redding. CA 95002
bankcornerstone.com

Ryan Burks
530-338-2010

48 PACE

Fred Lucero, P.E., P.L.S.

I8 530.244.0202 []530.941.8986
flucero@PaceEngineering.us

Providing Insurance and Financial Services

Home Office, Bloomington, Illinois 61710

Jeff Avery, ChFc, CASL, CPCU, CLU
Agent. Lic. #0D09479

e-mail: jefi@jeffavery.net

1822 Buenaventura Bivd., Suite 107, Redding, CA 96001
Phn. 530 243 4600 Fax 530 243 3551

Home 530 243 7155

.«s.

530.355.5805

Wayne.Freddie@Windermere.com

P
530PropertySearch.com /ﬁ\
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o i Request a FREE,
Wayne & Fredericka Martin m No Obligation,

ol
DRE#01221154 DRE®01229652 Home Value Report

PACIFICSKY

ting elevate

BRAND VIDEO WEB GRAPHIC
DEVELOPMENT PRODUCTION DEVELOPMENT DESIGN

Bret Christensen  Partner | Marketing Director  pacificsky.co

Nikki Anthony
Branch Manager

Adecco

1080 East Cypress Avenue
Suite D

Redding , CA 96002

Direct: 530.226.5050

Mobile: 530.520.1673

nicole anthony®@adeccona.com

linkedin.com/in/anthonynikki i}

adeccousa.com

Mark Rincon, PT

Fit Physical Therapy
222-2083

Kendell Seamans
Steven L. Williams
Brian Seamans

™
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INTERWEST

INSURANGE SERVIGES, LLG

310 Hemsted Drive, Svite 200
Redding, CA 96002

Phone (530) 222-1737

Toll Free (300) 485-6533

(A DOI License #0B01094 WWW.iwins.com

A REDDING CHAMBER

OF COMMERCE

,‘ CONVENER | CATALYST | CHAMPION

Jake Mangas
President &
Chief Executive Officer

n @ReddngChomoerofCommerce
@ReddingChomber

530.225.4433 ext. 104

Cell 530.515.5264

1321 Butte S, Ste. 100
Redding, Caifomia 96001
joke@reddingchamber.com
www.reddingchamber.com

and Development
Consultants

SHARRAH I ENGINEERING
DUNLAP R
S A W Y E R PRESENTATION GRAPHICS

530.221.1792
530.221.8369

gdunbar@sdsengineering.com

Greg Dunbar, P.E.

Senator K. Maurice Johannessen(re
Secretary, California Dept. of Veterans Affairs ()

Commissioner California Parks & Recreation (e
CALIFORNIA VETERANS ASSISTANCE GROUP INC.
KM| Development, LLC

737 Auditorium Drive
Redding, CA 96001

(530) 241-7500
Fax (530) 241-5953

mbjohannessen@gmail.com
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Dignity Health.

CDC, Connected Living

Joe Ayer, MBA

Executive Director

Dignity Health
).223.6034 Connected Living
).226.3064 200 Mercy Oaks Dr
715.1968 Redding, CA 96003

main 5
office 5

cell
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INSPIRATION

@ Shasta College

www.shastacollege.edu

commerce
1951 Churn Creek Road . Redding, CA 96002

MERCHANTs [ERLSal

Bobby Ranger

Senior Vice President

Regional Manager Tel: 530.722.3949

bobbyr@mboc.com Cell: 530.510.3748
Fax: 530.224.2220

Harry Grashoff

EMPIRE

RECOVERY CENTER

MARJEANNE STONE, 84, w-ss caoct

EXECUTVE DIRECTOR °
M-RAS: #59910070908 ~

CADCIL: #AD1545315
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Commercial Industrial Steel Buildings

Lesle 5. Willierm

"~ ROBERT S.
BRYANT

Gunursd Contrwctor Inc.
5255 Enstwide Rosd
Rudding, Californin 96001
Lg, No, 173073

(530) 241-6262

Cell; [S30) S49-8245
robinc0S&earthlink.net

Thinking of ordering business cards online?

DON'T doit!
Keep your business local.

250 2-sided, full color ........
500 1-sided, full color ..

. $35
$40

500 2-sided, full color .. $50
1000  1-sided, full color .. $60
1000  2-sided, full color .. ...$70
Custom Design S $29.50
Minuteman Let us be your
L TR business card KINGS!
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JULIE GUSSENHOVEN, OD

DOCTOR OF OPTOMETRY

P: (530) 222-7290 F:(530) 605-1152
3416 BECHELLI LN, REDDING, CA 96002
DRGUSSENHOVEN.COM

The Pathfinder Group at RBC Wealth Management

Senior Vice President
Financial Advisor
Senior Portfolio Director

530-806-1316

Rory Greek, CFP

Vice President
Financial Advisor
Portfolio Manager
CALicanse # 0837056 530-806-1334 caLcanse # 014740

2515 Park Marina, Suite 201, Redding, CA 96001

Janice C. Cunningham, CCIM, CRE, CPM*
Principcl

2515 Pack Manna Drive, Suice 200
Redding, CA 96001

(530) 245-4600
Darect (330) 242 8003

Put your ad HERE

; -
pe o
H e
3 ~

wwwitigerjee.com

e FAX (530) 245-5984
Real Estate _ g
COr‘\Sultaﬂtﬁ e-mail: jecunningham@coxrec.com L
BRE 11 #01316081 (‘(‘]M - .
“The Coarsegold Kid’
==
Lindsay Myers :, S 5
General Manager = ~
Imyers @sheratonredding.com — 1 p e X
Technology Management, Inc.
*DRY-CLEANING*LAUNDRY*ALTERATIONS*DRAPERIES*
’ Office 530 319 3455 Scott Putnam
i Cell 8584498083 *WEDDING-DRESSES*LEATHER & SUEDES* President/CEO
undial
Fax 530 248 3318 *Dry Cleaning Only with Non-Toxic Solvents* WWW.apex.com
820 Sundial Bridge Drive Hotel 530 364 2800 scott@apex.com
Redding, CA 96001 % ¥ P:(530) 248-1006 | F:(530) 243-9184
_ = 1909 Pine St. Mon. - Fri. 7:30 a.m. to 6:00 p.m. 310 Hemsted Drive Suite 300 | Redding, CA 96002
marriott.com/rddsi Redding, CA 96001 Sat. 9:00 a.m. to 3:00 p.m.
Holel SSA Ventures, Inc. 530-241-6612 Teresa Adams - Owner Transforming Organizations and Lives Through Innovative Technology Solutions

by Azul Hospitalty Group. Operated under license from Marriott Intemational, Inc. or one of s atfiiates.

blink,

Optometry

Office: (530) 222-7271
Mobile: (530) 515-5399
DrDavis@BlinkOD.com
2770 Eureka Way, STE 100
Redding, CA 96001

Kristi Davis, OD
BlinkOD.com

Uhsidian IT

Slmplc / Scalable / Outsourced IT

TDavis@ObsidianIT.com
2770 Eureka Way, STE 300
Redding, CA 96001

TODD DAVIS

Direct: Support:
530-782-6510 530-242-6000

VCHALE

SIGN CO.

CUSTOM ELECTRIC ADVERTISING
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Disclaimer: Redding Rotary encourages our members to support our advertisers. The Rotary Club of Redding
does not endorse any one company, business, organization or individual placing an ad in our newsletter.
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